
 

ABOUT EPOC NATIONAL 
  The Environmental Professionals of Color Network is a program of The Center for Diversity & the 

Environment (CDE), a nonprofit dedicated to racially and ethnically diversifying the U.S. 
environmental movement. EPOC National is a network by and for leaders of color, many of whom 
are the only person or one of the few people of color working at their environmental institutions. 
 
The purpose of this network is to provide a safe space for connecting people of color across the 
U.S. to catalyze change by surviving, thriving, innovating, and leading in environmentalism. What 
brings EPOC members together is a shared vision of an inclusive, diverse, equitable, relevant and 
more effective environmental movement. To achieve this vision, EPOC members are dedicated to 
diversifying environmental institutions while simultaneously and effectively connecting communities 
of color to the environmental movement. EPOC has local chapters in Atlanta, Seattle, Portland, New 
York and is planning other chapters across the U.S. 
 
Here are just a few ways EPOC hopes to grow and strengthen people of color leadership in 
environmentalism: 
 

 Growing the pool of people of color in environmental careers & developing leadership skills 

 Building community by providing safe spaces for people of color; celebrating, connecting and 

unifying our diverse and complex community; and providing a support network 

 Encouraging innovation and entrepreneurship by supporting and incubating new ideas, 

projects, programs, or organizations 

 Providing resources, and/or support for people of color to survive and thrive in the 

environmental movement, across all sectors (public, private, nonprofit, etc.) and industries 

 Strengthening and elevating the people of color voice in environmentalism 
 
 

 
 

 

http://www.environmentaldiversity.org/
http://www.environmentaldiversity.org/


ABOUT EPOC ATLANTA 
 
EPOC  ATLANTA M ISSION  
 
The Environmental Professionals of Color - Atlanta Chapter provides a forum for collaboration 
among environmental organizations and professionals & students of color within metropolitan 
Atlanta communities that challenges barriers to inclusion in the environmental sustainability 
sector through networking, advocacy and community outreach. 
 
EPOC  ATLANTA V ISION  
 
A society where people of color thrive, lead, and innovate in environmentalism and the 
environmental movement. 
 
BUILDING A MORE INCLUSIVE MOVEMENT  
 
Diversifying the environmental movement is one of the greatest challenges we face this century. 

Not only is it the right thing to do, but the movement needs to keep up with the rapidly changing 

demographics of the U.S. if it is to remain effective. Today, people of color in the U.S. amount to 

over a third of the population, and by 2050, their numbers will more than double, growing to 

almost half. Can you imagine if the environmental movement was effective at engaging people 

of color and leveraging their substantial support and talents? Millions of new supporters would 

surely translate into more political victories for the environment, more public support, more 

members, a larger volunteer base, richer partnerships and more financial support. In other 

words, the movement would be potentially more successful and influential than it ever has been 

before. Furthermore, polls have shown that people of color support environmental issues at a 

higher level than their white counterparts. Though, not many people of color work in the 

environmental movement. The Minority Environmental Leadership Development Initiative found 

that out of 158 environmental institutions, 33 percent of mainstream environmental 

organizations and 22 percent of government agencies had no people of color on staff. Although 

it is concerning to see this lack of involvement of people of color, these numbers are actually 

symptoms of a much deeper problem. They reflect the root cause of the movement’s diversity 

crisis — a homogeneous, unintentionally exclusive culture that pervades most environmental 

institutions. 

-Marcelo Bonta, Founder and Director, Center for Diversity & the Environment 

DEFINING THE BARRIERS  
 
Most people in the environmental movement agree that the lack of diversity is a problem, yet the 
amount of interest far outweighs the amount of action committed to the cause. Whatever the 
cause for apathy — whether it’s lack of time or resources, a fear of venturing into the unknown, 
or a passing of responsibility — we need to work to overcome it and start taking action! 

 

http://meldi.snre.umich.edu/


BEGINNING THE TRANSITION  
 
Status of Diversity in Atlanta’s Environmental Organizations 
 
EPOC Atlanta will provide a brief publication on the status of environmental diversity & inclusion 
in metro Atlanta that would establish the baseline needed for effective efforts. Environmental 
entities would need to conduct an assessment before developing a diversity-action strategy 
specific to their workplace. EPOC Atlanta and CDE resources will assist these efforts. 
 
Mentorship Programs 
 
To continue building a more effective movement, EPOC Atlanta will help environmental leaders 
to identify and mentor diverse emerging leaders who can carry the mantle forward. We will work 
to establish a professional, youth-professional, and/or multi-generational program in the region. 
 
Networking Events 
 
One of the most powerful tools EPOC Atlanta will provide is a network for diverse professionals. 
Currently, there exist networking groups geared towards a specific interests or demographic 
groups. Our network will allow professionals, especially those of color, to connect and share 
information about jobs and other opportunities across the spectrum, both here in the city and 
nationally. 
 
Diversity Workshops 
 
The CDE, hosts numerous diversity and leadership development workshops. EPOC Atlanta will 
bring those offerings to the city, where participants are top leaders and diversity change agents 
who seek impactful change. Our workshops will build on dismantling racism trainings, thus 
providing tools and leadership skills to influence change and develop action-based solutions. 
 

GET INVOLVED  
 

The EPOC Atlanta chapter is made possible by its volunteers who generously give their time 
and skills to helping us achieve our vision. Please consider joining us in our work to make the 
Atlanta environmental movement more inclusive. 
 
Donate 

 Electronic Donation:  CDE accepts electronic donations via Justgive.org, which is 
specifically set up for 501(c)(3) contributions. You will automatically receive a 
confirmation email for your donation.  Please visit the following link: 
https://npo.justgive.org/cde  

Steps: 

1. Click or enter amount to give 
2. Under “Program,” click “Other” and enter “EPOC Atlanta” 

 Writing a check:  Make the check out to “Center for Diversity & the Environment” and 
indicate for EPOC Atlanta on the memo. Send to P.O. Box 10598, Portland, OR 97296 

http://justgive.org/
https://npo.justgive.org/cde


 
Join our Leadership Team 
 
We cannot do this alone. In order to build the movement, we must first build the team of folks 
that are committed to working to address this issue. Local EPOC chapters are led by 
volunteer chapter leadership teams that include co-coordinators, activity coordinators, and 
communications gurus. The responsibilities for each role are minimal, averaging about 1-2 
hours per week. If you are interested in taking on a leadership role or volunteering a small 
amount of your time, please contact info.epocatlanta@gmail.com.  
 
Stay Connected! 
 
Website: epocatlanta.webs.com 
 
Join our EPOC Atlanta mailing list: http://epocatlanta.webs.com/get-involved  
 
Facebook: Environmental Professionals of Color - National 
 
Linked In: http://www.linkedin.com/groups/EPOC-Atlanta-Chapter-7443013/about 
 
 
RESOURCES  

There is surge of articles coming out on the subject of diversity in the environmental movement. 
Below are links to more reading on the issue, as well as one to the resource page on CDE’s 
website: 

 The Movement’s Greatest Challenge is its Own Lack of Diversity 

 Puzzling Lack of Ethnic Diversity in the American Environmental Movement 

 Diversity and the Future of the U.S. Environmental Movement 

 Is Professional Activism Getting in the Way of Real Change? 

 And the People Shall Lead: Centralizing Frontline Community Leadership in the 

Movement Towards a Sustainable Planet 

 NAACP Climate Justice Initiative 

 Stirfry Seminars Diversity Training 

 

 More reading materials on the CDE Website: 

http://www.environmentaldiversity.org/resources.html 

 

THANKS AGAIN FOR YOUR 

PARTICIPATION! 
 

mailto:info.epocatlanta@gmail.com
epocatlanta.webs.com
http://epocatlanta.webs.com/get-involved
https://www.facebook.com/groups/325550970565/
http://www.linkedin.com/groups/EPOC-Atlanta-Chapter-7443013/about
http://grist.org/article/how-to-diversify-environmentalism/
http://www.utne.com/environment/american-environmental-movement-zm0z12mazsie.aspx#axzz2es58E0L3
http://environment.research.yale.edu/publication-series/5175
http://www.alternet.org/environment/professional-activism-getting-way-real-change?page=0%2C2
http://www.usclimatenetwork.org/resource-database/and-the-people-shall-lead-centralizing-frontline-community-leadership-in-the-movement-towards-a-sustainable-planet
http://www.usclimatenetwork.org/resource-database/and-the-people-shall-lead-centralizing-frontline-community-leadership-in-the-movement-towards-a-sustainable-planet
http://www.naacp.org/programs/entry/climate-justice
http://www.stirfryseminars.com/
http://www.environmentaldiversity.org/resources.html

